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Regulations for Student Conduct and Discipline
SENATE APPROVED – 4 AUGUST 2026
These Regulations are made by the Senate of the University of Western Australia, as the governing authority of the University, under the University of Western Australia Act 1911 section 16E.


Part 1 – Objects and Terminology


[bookmark: _Toc189805534]Objects
The object of these regulations is to promote and uphold appropriate standards of conduct within the University student community and to provide a fair, efficient, and effective framework for addressing student misconduct.
These Regulations are to be administered with the object of ensuring that student conduct and disciplinary matters are managed in a manner that is —
(a) accessible and transparent, with clear information being readily available about standards of conduct, processes, decision‑making authority, and available avenues of review or appeal; and
(b) clear and proportionate, with processes and outcomes that are understandable, consistently applied, and proportionate to the nature, seriousness, and circumstances of the misconduct concerned; and
(c) timely, with matters being progressed efficiently and without unreasonable delay, having regard to complexity, urgency, and procedural fairness; and
(d) objective and impartial, with decisions that are made without actual or perceived bias by persons authorised under these regulations and free from conflicts of interest; and
(e) procedurally fair in all respects, with students being provided with notice of allegations, and a reasonable opportunity to respond, and with decisions that are based on relevant and credible evidence; and
(f) confidential, with information being handled sensitively and disclosed only to the extent necessary to administer these regulations, ensure procedural fairness, or comply with legal requirements; and
(g) effective and educative, by the upholding of academic and community standards and, where appropriate, the promotion of accountability, learning, and responsible conduct; and
(h) accountable and improvement‑focused, through the consistent exercise of disciplinary powers and the appropriate use of information arising from disciplinary matters to inform oversight, risk management, and continuous improvement of University practices.
These regulations are to be read in conjunction with the Academic Integrity Policy and the HDR Academic Integrity Policy.
These Regulations apply to all students of the University, including students undertaking study at an approved offshore campus as part of transnational education delivery arrangement.

[bookmark: _Toc190079745][bookmark: _Toc190224372][bookmark: _Toc190230726][bookmark: _Toc190079932][bookmark: _Toc190686129]Terms used
1. [bookmark: _Toc189805532]In these regulations —
Academic Integrity Policy means the University Policy on Academic Integrity or a policy that it replaces;
Academic Secretary includes a delegate of the Academic Secretary;
academic misconduct — see regulation 3;
Appeal Matrix means the Appeal Matrix set out in Schedule 2; 
Approved offshore campus means a campus, premises or transnational education delivery arrangement outside Australia approved by the University for the delivery of a University course, unit, activity or service;
award means — 
(a) a degree, diploma or certificate of a kind granted by the Senate; or 
(b) an honorary degree or other distinction of a kind conferred on persons approved by the Senate;
Board or Board of Discipline means the Board of Discipline established by the Statute clause 87, and constituted under these regulations;
chair means the chair of the Board for a meeting;
decision-maker means a decision-maker under regulation 15 or an integrity policy;
Deputy Vice-Chancellor or DVC means any of the Deputy Vice-Chancellors;
DVC (ESE) means the Deputy Vice-Chancellor (Education and Student Experience);
DVC (R) means the Deputy Vice-Chancellor (Research);
denial of conferral of an award — see regulation 4;
executive officer means the executive officer appointed under regulation 13 to convene and coordinate a meeting of the Board of Discipline;
exclusion — see regulation 6;
expulsion — see regulation 5;
general misconduct — see regulation 3
granted includes conferred and granted to includes conferred on;
HDR Academic Integrity Policy means the University Policy on Higher Degree by Research Academic Integrity Policy or a policy that it replaces;
integrity policy means the Academic Integrity Policy or the HDR Academic Integrity Policy; 
member of the University means a member of the Senate, a member of Convocation, a member of staff or a student;
misconduct — see regulation 3;
penalty matrix means a penalty matrix set out in Schedule 1; 
professional misconduct — see regulation 3;
reprimand — see regulation 8; 
research misconduct — see regulation 3;
revocation of an award — see regulation 4;
senior staff member means an academic staff member of Level C or above or a professional staff member of Level 9 or above; 
Statute means the University of Western Australia Statute;
[bookmark: an_individual_employed_by_the_University][bookmark: Student_Guild_means_the_Student_Guild_re]staff member or member of staff means an individual employed by the University;
student means —
(a)  a person enrolled in the University as a student, including a person enrolled in an Award course of the University, whether in Perth or elsewhere; or
(b)  a person enrolled through University extension as a continuing education student in units offered within Award courses of the University: or
(c) a person who to whom regulation 36 applies;
student’s rights and privileges mean any one or more of the following rights, entitlements of a student —
(a) the right to attend the University, or any part of it; 
(b) the right to be enrolled in or participate in any University course, subject, or activity, including (without limitation) lectures, seminars, tutorials and other classes, laboratories, examinations or tests;
(c) the entitlement to be informed of, and to receive, unit, examination or test results, or any part of those results;
(d) the entitlement to any University scholarship or bursary, even if that entitlement is suspended or terminated for a specified period;
suspension — see regulation 7; 
the student in relation to procedures for alleged misconduct, means the student being dealt with in those procedures; 
the University means The University of Western Australia, and any and all subsidiary or associated entities, and University, when used to describe a locality, includes all the land and buildings over which the Senate exercises control, whether because the University is the proprietor of the land or building, or because activities of the University are carried out on the land or in the buildings;
University prize means a prize of a kind provided for under the Prizes Policy;
[bookmark: any_day_other_than_a_—][bookmark: (a)_Saturday;]University working day means any day other than —
(a) [bookmark: (b)_Sunday;]a Saturday;
(b) a Sunday;
(c) [bookmark: (c)_day_specified_in_the_University_cale]a day specified in the University calendar as a University holiday; 
(d) [bookmark: (d)_the_University’s_annual_shut-down_pe]a day during the University’s annual shutdown periods as determined by the University’s executive each year.
A reference in these regulations to a person by the appointment, position or office held includes reference to a person for the time being acting in the appointment, position or office, or to a person's deputy acting in their absence.
Terms in these regulations in the singular include the plural, and terms in the plural include the singular.

[bookmark: _Toc190079931][bookmark: _Toc190224371][bookmark: _Toc190230725][bookmark: _Toc190686128]Misconduct and types and categories of misconduct
1. In these regulations, misconduct means —
an act or omission of a student which is prohibited by the Statute or a University regulation, rule, by-law, Code of Conduct or policy or Senate Resolution, or by an order made under, or Code of Conduct adopted by, the Senate or a University regulation, rule, by-law or Senate Resolution; or
any conduct of a student which unreasonably impairs the reasonable freedom of other members of the University to pursue their work, studies or research, or the reasonable freedom of persons to express their opinions within the University, or to participate in the life of the University; or
any conduct of a student which unreasonably impairs University administration, operations or activities.
However, lawful speech and the exercise of academic freedom (including peaceful protest and other lawful forms of expression) do not of themselves constitute misconduct, as long as they are in accordance with applicable law and the University’s codes (including the Student Code of Conduct and the Code for the Protection of Freedom of Speech and Academic Freedom).
[bookmark: _Toc189805530]Misconduct can be —
academic misconduct, as described in the Academic Integrity Policy, including any activity or practice engaged in by a student that is in breach of assessment guidelines or compromises academic integrity, including behaviour that may also be unlawful or a criminal offence; or
general misconduct, which is inappropriate and unacceptable behaviour by a student in breach of expected standards of behaviour as set out in the instruments mentioned in subregulation (1)(a), including behaviour that may also be unlawful or a criminal offence; or
professional misconduct, which is inappropriate behaviour by a student whilst undertaking a component of their course of study either internally or externally (for example: professional or clinical placements, field trips, inter-institutional units) that, while not constituting academic misconduct, constitutes a breach of standards of professional conduct expected within that field of study; or
		research misconduct, which has the meaning given in the HDR Academic Integrity Policy and Research Integrity Policy, and includes any activity or practice engaged in by a student that is a serious breach of the policy, or a Code of Conduct adopted by the policy, or both.
[bookmark: _Hlk230952815]The categories of misconduct are — 
Category 1, which is misconduct mentioned in Penalty Matrix 1; and
Category 2, which is misconduct mentioned in Penalty Matrix 2.

Denial of conferral of or revocation of award
(1) In these regulations, denial of conferral of an award refers to the action of refraining from conferring an award on a student even though the student would otherwise be entitled to it.
(2) In these regulations, revocation of an award refers to the action of the Senate in withdrawing an award that has already been conferred on a person.
(3) The consequence of the revocation of an award is that the person’s name must be removed from the Register of Graduates.
(4) Subregulations (1) and (2) apply where the action is taken as an outcome of misconduct.

Expulsion
(1) In these regulations expulsion means the permanent removal of a student from the University.
(2) The student is not entitled to any fee reimbursement. 
(3) Expulsion permanently terminates the student’s rights and privileges. 
(4) Expulsion is the most serious penalty that can be imposed under these regulations and terminates the student’s relationship with the University with no right of re-admission, resulting in the loss of current enrolment and the inability to return in the future. 
(5) Credit points gained prior to expulsion will remain on the student’s academic record, but conferral of an incomplete award due to non-completion of course requirements will not occur.

Exclusion
(1) In these regulations exclusion means the exclusion of a student from the University either permanently or for a specified period. 
(2) The student is not entitled to any fee reimbursement. 
(3) Permanent exclusion indefinitely terminates the student’s rights and privileges. 
(4) Exclusion for a specified period terminates the student’s rights and privileges for the period of exclusion.
(5) After the expiry of a specified period of exclusion, the student may apply for re-admission to a University course. 
(6) A student who has been permanently excluded may apply for re-admission to a University course only if authorised to do so by the DVC (ESE). 
(7) If the student is re-admitted to a course following the period of exclusion, the student may be required to apply for credit recognition for units of study completed before the period of exclusion, and may be required to undertake mandatory educational training.

Suspension
(1) In these regulations, suspension means the removal of any or all of the rights and privileges of a student for a specified period.
(2) If the right of the student to be enrolled has been suspended, the student may re-enrol after the expiry of the specified period of suspension only if authorised to do so by the DVC (ESE).
(3) The student retains any credit points gained before the period of suspension.
(4) If the specified period of suspension is more than one year, the student is entitled to a refund of fees paid in respect of the rights and privileges removed proportionate to the period of suspension.
(5) A suspension may include a directive to undertake mandatory educational training. 

Reprimand
(1) In these regulations, reprimand means a warning and a formal expression of disapproval issued by the University. 
(2) A reprimand serves to record the University’s concern at a student’s misconduct, to censure the misconduct and to warn against future misconduct, but does not constitute a direct penalty beyond the formal notice itself, which forms part of the student's record and is taken into account if further misconduct occurs. 
(3) A reprimand may include a directive to undertake mandatory educational training.


Part 2 – Board of Discipline


Functions of the Board
1. The Board has the functions set out in these regulations.
1. The Board is to perform its functions in accordance with the procedures set out in these regulations.

Meetings and composition of the Board
1. The Board is to meet as often as is required to perform its functions. 
A meeting of the Board is constituted by the following members —
(a) a chair selected by the Academic Secretary from a list of persons appointed by the Vice-Chancellor as having appropriate legal backgrounds, training or qualifications, or equivalent and relevant skills, to act as the chair of the Board as required from time to time; and
(b) a person nominated by the Chair of the Academic Board, being that Chair, the Deputy Chair or the Associate Chair of the Academic Board; and
(c) 2 senior staff members selected by the Academic Secretary from a list of senior staff members appointed by the Vice-Chancellor to act as members of the Board as required from time to time; and
(d) one of the following selected by the Academic Secretary:
(i) the President of the Guild of Undergraduates; or
(ii) the President of the Postgraduate Students’ Association.

Quorum, voting powers and disclosure
1. At a meeting of the Board, the quorum is at least 4 members, including the chair.
On all decisions, the chair has a deliberative vote and also a casting vote, which is to be exercised if the deliberative votes on a matter are tied.
If the student has expressed reservations about the presence at the meeting of the persons mentioned in regulation 10(2)(d), a Student Assist Officer from the Guild selected by the Academic Secretary may attend, participate in and vote at the meeting. 
If a member has had any prior involvement with the student or the alleged misconduct to which a hearing to be held at a meeting relates, the member must disclose this to the executive officer or at the meeting and is not eligible to participate in or vote at the meeting in relation to the hearing unless the Board determines that it would not be inappropriate for them to do so.

Terms of office
1. The term for which a person may be appointed under regulation 10(2)(a) or 10(2)(c) is 3 years.
A person appointed under regulation 10(2)(a) or 10(2)(c) is eligible to be re-appointed.

Executive Officer to the Board
1. The Academic Secretary is to maintain a list of senior administrators of the University who are suitable and willing to act as executive officers to the Board. 
When an executive officer is needed to convene and coordinate a meeting of the Board, the Academic Secretary is to appoint one from the list. 

Advisors to the Board
1. The chair may invite experts on relevant matters, including legal experts at the University, to attend a meeting to provide advice to the Board.





Part 3 – Dealing with Misconduct


Misconduct procedures under a Penalty Matrix
1. When a matter relating to misconduct of a type specified in column 1 of a Tier of Penalty Matrix 1 is dealt with at the time specified in column 2 of the Tier, a person authorised under column 4 of the Tier to impose a penalty may determine the matter and impose — 
(a) a fine; or
(b) a penalty (if any) or penalties in accordance with column 3 of the Tier, subject to any limitation in column 4 of the Tier; or
(c) both a fine and a penalty or penalties mentioned in paragraph (b). 
1. When a matter relating to misconduct of a type specified in column 1 of a Tier of Penalty Matrix 2 is dealt with at the time specified in column 2 of the Tier, a person or body authorised under column 4 of the Tier to impose a penalty may determine the matter and impose — 
(a) a fine; or
(b) a penalty or penalties in accordance with column 3 of the Tier, subject to any limitation in column 4 of the Tier; or
(c) both a fine and a penalty or penalties mentioned in paragraph (b). 
1. If column 4 of a Tier of Penalty Matrix 2 authorises or requires a person or body to take specified action in relation to a matter, the person or body is authorised or required to take that action.
[Note: For example, an authorisation or requirement to refer the matter to another person or body.] 
1. In the case of misconduct involving loss of or damage to property or facilities of the University or a third party, the decision-maker may also order a payment in restitution not exceeding the amount of the loss or damage.

Misconduct procedures under integrity policies 
1. Procedures for academic misconduct or research misconduct (other than misconduct referred to in column 1 of Tier 1 of Penalty Matrix 2) are to take place under the relevant integrity policy, but if the decision-maker under the policy determines that the misconduct should result in the revocation of an award or denial of conferral of an award, the matter must be referred to be dealt with by an appropriate decision-maker under regulation 15 as if related to misconduct referred to in column 1 of Tier 1 of Penalty Matrix 2.

General principles for misconduct procedures 
1. A decision-maker under regulation 15 or an integrity policy is to conduct procedures for misconduct in accordance with a procedurally fair process that includes — 
(a) giving the student adequate notice; and
(b) undertaking an appropriate investigation; and
(c) providing an opportunity for the student to view the evidence and attend an interview or provide a written response; and
(d) determining, on the balance of probabilities, whether the misconduct has occurred; and
(e) if the misconduct is determined to have occurred, imposing penalties in accordance with the relevant Penalty Matrix and Part 5, or the policy. 
Subregulation (1) does not limit other provisions of these regulations.
The decision-maker must, within 10 University working days of their or its decision, give the student a written notification of the decision, including, where appropriate, details of any penalty imposed and of the student’s rights of appeal, if any.




Part 4 – Board of Discipline Hearing Procedures


Application of this Part
1. This Part applies if, under regulation 15, the Board is the decision-maker that hears and determines a charge of misconduct against the student.

Hearing notification
1. The hearing must be conducted at a meeting of the Board, of which the student is given not less than 10 University working days’ notice. 
The notice must contain particulars of —
(a) the charge or charges; and
(b) the time, place and mode of the hearing; and
(c) the student's rights under regulation 20.
1. If the hearing is not commenced at the meeting, subregulations (1) and (2) apply to it again.

Student’s rights
1. During the hearing, the student is entitled —
(a) to be present throughout the hearing except when the chair and other members of the Board wish to confer privately among themselves or to consider their decision; and
(b) to be accompanied by a support person who may be present as an observer but cannot participate in the hearing; and
(c) to be represented by another person; and
(d) to call witnesses, as long as —
(i) the student has advised the executive officer of any witness they would like to call and provided a summary of the information the witness will be providing; and
(ii) the chair has approved the participation of the witness in the hearing; and
(e) personally, or through a representative, to examine witnesses, cross-examine witnesses and address the Board. 
The Board may proceed with the hearing in the absence of the student if the chair is satisfied that the student has been given notice in accordance with regulation 19 and has not provided a valid reason for not attending, or if the student has been removed from the hearing under regulation 21(7).

Procedural matters
1. The Board is not bound by, but must wherever practicable be guided by, the Rules of Evidence.
1. The Board must satisfy itself as to the veracity of evidence presented to it before finalising its decision.
1. The Board decides its procedure, including the order and the manner in which evidence may be called, and addresses heard.
1. The Board must not deal with several charges against the student together, or deal with charges against the student and one or more other students together, unless the charges arise out of instances of misconduct that are part of a series of —
(a) instances of the same or a similar character; or
(b) acts or omissions in the pursuit of a common purpose.
1. If the Board decides at any stage before making its decision known that it should, in the interests of procedural fairness, not hear or not proceed further with the hearing, the hearing must be adjourned and resumed at a subsequent meeting of the Board constituted if appropriate and practicable, by the same members.
1. If a hearing commences at a meeting of the Board but there is insufficient time to complete the hearing, the hearing may be adjourned and resumed at a subsequent meeting of the Board constituted, if practicable, by the same members. 
1. At every hearing, the Board has complete authority to keep order, and it may order the removal of any person for unruly conduct, including a student in respect of whom the hearing is taking place or the representative or support person of such a student.

Record-keeping
1. The executive officer must ensure all records relating to the hearing are managed as required under the University’s Information Retention Policy and its associated instruments and as required under regulation 34.


Part 5 – Imposition and Effect of Penalties for Misconduct


Principles for imposing penalties 
1. Penalties imposed under regulation 15 or an integrity policy should be proportionate to the misconduct and calibrated so that they are not unreasonable or more severe than is warranted.
1. Similar cases should attract broadly consistent outcomes so that there is equitable treatment across the University.
1. In determining the level of a penalty to be imposed on the student, a decision-maker should have regard to the following —
(a) the seriousness of the misconduct;
(b) the student’s intent;
(c) any impact of, or harm caused by, the misconduct;
(d) any previous misconduct, whether of a similar kind or of another kind;
(e) the student’s response (e.g., cooperation or remorse).
1. The notification under regulation 17(3) must explain clearly how and why the penalty was determined.
More than one penalty may be imposed, but the total extent of penalties imposed must not be more severe than is warranted.
1. The penalty imposed, or the total extent of penalties imposed, must not be unreasonable or more severe than is warranted.

When penalties take effect
1. Unless otherwise provided by this regulation, a penalty imposed under these regulations takes effect when the student is notified under regulation 17(3) of the decision imposing it.
1. The decision-maker imposing a penalty may suspend it on such terms and conditions, including undertakings by the student, as the decision-maker thinks fit.
The decision-maker imposing a penalty, other than a penalty mentioned in subregulation (4) or (5), may suspend it until the time for appealing against it has expired or the student submits an appeal against the penalty under regulation 26.
A penalty of expulsion imposed by the DVC (ESE) or the Board takes effect at the end of the 20 University working days after the student is notified of the decision under regulation 17(3) unless, within that period, the student submits an appeal against the penalty to the Board of Discipline OR Vice-Chancellor or delegate in which case the penalty does not take effect unless, and until, the student is notified that the appeal has been dismissed.
A penalty of revocation of an award imposed by the Board only takes effect if, and when, it is confirmed by the Senate on the recommendation of the Vice-Chancellor.  

Fines
1. Unless the Director of Student Life and Community, in recognition of a student’s circumstances, permits payment over a longer period, a fine imposed as a penalty must be paid within 10 University working days after the student is notified of the decision under regulation 17(3).
While a fine imposed on a student remains unpaid, the student is not to be —
(a) permitted to re-enrol; or
(b) informed of results of examinations; or
(c) granted credit for a course or unit; or
(d) granted an award.
unless the DVC (ESE) decides otherwise. 


[bookmark: _Toc189805573][bookmark: _Toc190079967][bookmark: _Toc190224404][bookmark: _Toc190230758][bookmark: _Toc190686161]Part 6 — Appeals

[bookmark: _Toc190079968][bookmark: _Toc190686162]
[bookmark: _Toc190224405][bookmark: _Toc190230759]Right of appeal and grounds for appeal 
1. In this regulation, ‘‘Tier” means a Tier of the Appeal Matrix.
Subject to regulation (3)(a), a student who is dissatisfied with a decision made by a decision-maker mentioned in Column 1 of a Tier relating to misconduct of a Category mentioned in Column 2 of the Tier may, within 20 University working days of being notified of the decision under regulation 17(3), submit an appeal to the relevant person or body mentioned in Column 3 of the Tier (referred to in this Part and the Appeal Matrix as the adjudicator).
There is no appeal or further recourse to any authority within the University relating to —
(a) a request or referral made by one decision-maker to another decision-maker under Penalty Matrix 2; or
(b) a consent of the Chairman of the Academic Board under Penalty Matrix 2; or
(c) a recommendation of the Vice-Chancellor or a confirmation by the Senate under regulation 24(5).
An appeal against a decision may be made on the grounds that —
(a) the decision was incorrect or was not made in accordance with these regulations; or
(b) a penalty or penalties imposed does not or do not comply with regulation 23; or
(c) procedural irregularities or unfairness in the decision-making process materially affected the outcome; or
(d) the decision was not made in consideration of relevant evidence or was made in consideration of irrelevant evidence; or
(e) new information is available that was not reasonably available to the student and that, if provided and considered, would have, in all likelihood, affected the outcome or the penalty or penalties imposed,
or on 2 or more of those grounds.
The onus is on the student to establish the existence of grounds for the appeal.
The adjudicator must hear and determine the appeal and may suspend the implementation of a penalty pending the determination of the appeal. 

Appeal process for the Board
1. Despite regulation 26(6), an appeal to be heard at a meeting of the Board may be summarily dismissed by the chair if the chair is of the opinion that the appeal is frivolous, vexatious, misconceived or lacking in evidentiary substance, and the executive officer must record that decision as required under regulation 34. 
1. Within 10 University working days of the Board receiving an appeal, the executive officer must advise the student in writing as to whether the appeal has been summarily dismissed and, if not, as to the appeal process that will take place.
1. If the appeal has not been summarily dismissed, Part 4 applies, with necessary or appropriate modifications, to the hearing and determination of the appeal by the Board.

Decision on appeal
1. Having considered an appeal under regulation 26, the adjudicator may —
(a) dismiss the appeal and affirm the determination and, if the adjudicator thinks fit, increase a penalty or impose a new penalty within their authority to apply in accordance with the relevant penalty matrix for the misconduct concerned; or
(b) uphold the appeal and by adjusting or removing original penalties and, if necessary, imposing new penalties, achieve a penalty outcome that is more lenient than the original penalty outcome; or
(c) uphold the appeal and dismiss the charge of misconduct.
1. The adjudicator or the executive officer (in the case of an appeal to the Board) must—
(a) within 10 University working days of the determination of the appeal, advise the student in writing of the outcome of the appeal and of any right to appeal or seek review externally; and
(b) record the outcome of the appeal as required under regulation 34.
1. Once an appeal has been determined by the adjudicator, the appeal process is finalised within the University, and the student has no further internal avenue of review in relation to that matter. 
1. The University is not obliged to enter into further correspondence with the student or the student’s representative about the appeal outcome, except where required by law or as part of any subsequent external process.


[bookmark: _Toc190224407][bookmark: _Toc190230762][bookmark: _Toc189805576][bookmark: _Toc190079970][bookmark: _Toc190686165]Part 7 — Miscellaneous

[bookmark: _Toc190079808][bookmark: _Toc190079809][bookmark: _Toc190079810][bookmark: constitution][bookmark: procedure][bookmark: _Toc189805579][bookmark: _Toc190079973][bookmark: _Toc190224409][bookmark: _Toc190230764][bookmark: _Toc190686167]
Denial of conferral of award pending outcome
1. If a student charged with misconduct is eligible for the grant of an award, a decision on whether or not the award will be granted must not be made while the charge is being dealt with, or could be or is the subject of an appeal, under these regulations.

[bookmark: _Toc190079964][bookmark: _Toc190224401][bookmark: _Toc190230756][bookmark: _Toc190686159]Temporary suspension 
1. [bookmark: _Toc189805571][bookmark: _Toc190079965][bookmark: _Toc190224402]This regulation applies to a student —
(a) who is the subject of a complaint of misconduct; or
(b) against whom a criminal charge is pending; or
(c) who is the subject of a police investigation.
1. The student may be suspended by the Vice-Chancellor from any or all of a student's rights and privileges pending the outcome of disciplinary proceedings under these regulations if the Vice-Chancellor decides that suspension of the student is necessary for the protection of other members of the University.

[bookmark: _Toc189805572][bookmark: _Toc190079966][bookmark: _Toc190224403][bookmark: _Toc190230757][bookmark: _Toc190686160]Offences under criminal law 
1. A student who is the subject of an allegation of misconduct must disclose to the University, without delay —
(a) any relevant information known to the student about any police investigation in relation to the matter that gave rise to the allegation; and
(b) whether criminal charges have been laid in relation to the matter; and
(c) the outcome of any criminal proceedings in relation to the matter.
1. Where it is, or becomes, apparent that alleged misconduct by a student may also be a criminal offence, the University may refer the matter to police, whether or not a complaint has been made by another person.
1. If alleged misconduct may also be a criminal offence, the University must delay or pause disciplinary action under these regulations (other than suspension under regulation 30) if consultation with the police indicates that it should be delayed or paused.
1. After —
(a) the police decide not to prosecute; or
(b) six months have passed since the matter was reported to the police with no prosecution action taken; or
(c) criminal proceedings have concluded,
the Vice-Chancellor may decide whether to commence or continue the disciplinary proceedings under these regulations.
1. If a finding of misconduct is made under these regulations and the student has also been convicted and sentenced by a criminal court in respect of the same or substantially the same facts, the court’s penalty must be taken into account in determining any penalty under these regulations.

Notice given to students
1. [bookmark: _Toc190224410][bookmark: _Toc189805580][bookmark: _Toc190079974][bookmark: _Toc190230765]A written notice required to be given to a student under these regulations may be given in either or both of the following ways —
(a) by giving it to the student in person;
(b) by sending it to the email address nominated by the student or to their nominated personal email address as recorded on the University’s student information system, if their student email address is not active.
1. Notice sent by email is taken to be given and received on the day it is sent. 

Interviews, hearings and delegations
1. As part of the investigation of a student for misconduct, the investigation officer or a decision-maker must offer an interview to the student. 
1. A student must be given a minimum of 5 University working days’ notice of any interview except where — 
(a) the matter is to be heard by the Board, and the period of notice must be in accordance with regulation 19; or
(b) the student waives the requirement for notice, and the decision-maker is of the view that the student has sufficient time to prepare for the interview. 
1. The student may choose to attend the interview or make a written submission, or to do both.
1. A staff member may delegate to an appropriate person any of the staff member’s investigative, interviewing or decision-making roles in any case of alleged misconduct.
1. The Student Conduct and Resolutions Centre must be notified of, and may undertake an investigation into any case reported, any case delegated, or any case under a standing delegation.
1. Where satisfied that it would be impractical due to extenuating circumstances for a student to attend an interview with a staff member or Board hearing required under these regulations, the staff member or, in the case of a Board hearing, the chair of the Board, must determine a fair alternative process to ensure that the student has an opportunity to be heard.

Records
1. Details of misconduct findings and penalties are not to be entered on a student's formal academic record.
1. Relevant records relating to a student discipline case under these regulations must be stored confidentially in the University’s record management system and case management system. 
1. Relevant records relating to the proceedings of the Board must be stored in a confidential committee file.
1. The outcome of a student discipline case must be placed on the student’s file with a confidential caveat.

Relationship to other legislation
1. Nothing in these regulations affects the power or authority of a person or body in the University under—
(a) an Act of Parliament; or
(b) the Statute, a University regulation or by-law, or a Senate resolution.


Application of regulations following change in student status
1. This regulation applies if a person is alleged to have committed misconduct while they are actively enrolled as a student of the University. 
For the purpose of subregulation (1), this regulation continues to apply regardless of whether, at the time the allegation is considered, the person —
(a) remains enrolled as a student; or
(b) has ceased to be enrolled due to course completion, progression, withdrawal, exclusion or any other change in student status; or
(c) has been granted an award and is a graduate of the University. 
1. If proceedings against the person for misconduct are commenced, but not finalised, under these regulations before the person ceases to be a student, the proceedings may be continued and finalised as if they had continued to be enrolled as a student.
1. If proceedings against the person for misconduct are not commenced under these regulations before the person ceases to be a student, the person may be dealt with under these regulations as if they had continued to be enrolled as a student. 
1. Subregulation (4) applies even if the misconduct was not detected until after the person ceased to be enrolled as a student.

Transitional
1. In these regulations, previous regulations mean the Regulations for Student Conduct and Discipline approved by the Senate on 17 March 2025.
1. If an action or proceeding relating to student misconduct was commenced, but not finalised, under the previous regulations, the action or proceeding may be continued and finalised under the previous regulations.
1. An appeal made, but not decided, under the previous regulations may be continued and finalised under the previous regulations.
1. For subregulations (2) and (3), a reference in the previous regulations to a Board of Discipline is taken to be a reference to the Board of Discipline constituted under these regulations.
1. Subject to any right of appeal, all decisions that had effect under the previous regulations continue to have effect.
1. The Vice-Chancellor may resolve any issue relating to the transition from the previous regulations to these regulations, and the Vice-Chancellor's decision is final.


********************
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Schedule 1 — Penalty Matrices
	Penalty Matrix 1 - Category 1 (General Misconduct)

	Legend
	BoD: Board of Discipline
Director: Director (Student Life and Community); Director (Student Living); Director (Success and Progression); or Director (Campus Management) or equivalent for approved offshore campus
Offence: a finding of misconduct
	HoS: Head of School 
PVC: Pro Vice-Chancellor 
DVC: Deputy Vice-Chancellor
	UL: University Librarian
WIL: Work-Integrated Learning Activity

	Tier
	Column 1
	Column 2
	Column 3
	Column 4

	
	Type of General Misconduct
	When dealt with
	Penalty
	Can a person impose penalty?

	
	
	
	First offence
	 Second offence
	Any Director
	HoS
	PVC
	Any DVC

	1
	Inappropriate behaviour, including harassment, intimidation or interference with the freedom of other persons in classes or subjects, meetings or other activities
	During course of study
	Suspension from attendance at specified (but not all) classes or subjects for a period of up to 12 months.
	Suspension from any or all University privileges, including University study, for a period of up to 5 years.
	Yes, but only for the first offence and only for a period of up to 7 days
	Yes, but only for a period of up to 2 years for second offence
	Yes

	2
	Misuse of facilities on University premises, such as the Library or IT labs, or any other premises to which the student has access for their University purposes. 
	
	Prohibition from use of specified facilities of the University for a period of up to 12 months
	Suspension from any or all University privileges, including University study, for a period of up to 24 months
	Yes, but only for the first offence, and prohibition can only be for a period of up to 7 days
	Yes
	Yes

	3
	Misconduct involving loss of/or damage to property or facilities of the University or to a third party 
	
	[Note: See also regulation 15(4)
	Suspension from all privileges, including University study, for a period of up to 12 months [Note: See also regulation 15(4)]
	Yes, but only for the first offence
	No
	Yes
	Yes

	4
	Breach of an instruction given as part of the outcome of a previous misconduct procedure
	
	In addition to the existing penalty: Imposition of any related administrative or academic encumbrance or both. OR Suspension from any or all privileges, including University study for a period of up to 6 months, OR Both penalties
	In addition to the existing penalty: Imposition of any related administrative or academic encumbrance, or both. OR 
Suspension from any or all privileges, including University study, for a period from 12 to 24 months, OR Both penalties.
	Yes, but only for the first offence, and suspension can only be for a period of up to 7 days
	Yes
	Yes

	5
	Disruptive behaviour on campus 
	
	Reprimand
	Imposition of any related administrative or academic encumbrance. OR 
Suspension from any or all privileges, including University study, for a period from 6 to 12 months. OR
Both penalties
	Yes, but only for the first offence
	Yes
	Yes

	6
	Inappropriate behaviour contravening a University policy (except as in Tier 8)
	
	
	
	
	Yes
	Yes

	7
	Disobeying reasonable directions given by an authorised person
	
	
	
	
	Yes
	Yes

	8
	Conduct contravening the University Library Use Rules and Policy
	
	Library Fines under Library rules, OR
Imposition of any related administrative encumbrance, OR Both penalties
	
	No, UL Only

	9
	Failure to comply with occupational requirements on campus during a course leading to professional qualifications, or while on placement or other WIL activities
	During the course or the placement or WIL activities
	Reprimand
	Imposition of any related administrative or academic encumbrance. OR
Suspension from any or all privileges, including University study, for a period of up to 6 months
	Yes, but only for the first offence
	Yes
	Yes

	10
	Offensive or inappropriate language or other inappropriate behaviour while on placement or other WIL activities
	
	
	
	
	Yes
	Yes

	11
	Contravention of dress code or safety requirements, while on placement or other WIL activities
	
	
	
	
	Yes
	Yes

	12
	Lack of reliability or punctuality while on placement or other WIL activities
	
	
	
	
	Yes
	Yes


Schedule 1 – Penalty Matrices
	Penalty Matrix 2 – Category 2 (Serious general misconduct and other misconduct)

	Legend
	AM: academic misconduct
BoD: Board of Discipline
	CAB: Chair of Academic Board
DVC: Deputy Vice-Chancellor
	DVC (ESE): Deputy Vice-Chancellor (Education and Student Experience)
DVC (R): Deputy Vice-Chancellor (Research)
	GM: general misconduct
PM: professional misconduct
	PVC: Pro Vice-Chancellor 
RM: research misconduct
	UWAS: the Senate of the University 
VC: Vice-Chancellor
	WIL: work-integrated learning

	Tier 
	Column 1
	Column 2
	Column 3
	Column 4

	
	Type of Misconduct
	When dealt with
	Penalty
	Can a person or body impose penalty?

	
	
	
	
	PVC
	DVCs other than DVC (ESE)
	DVC (ESE)
	BoD

	1
	AM or RM where significant and extensive conduct calls into question the authenticity of the assessment or the student’s authorship of their work, including (but not limited to) fabrication of data or other serious breaches of academic integrity
	After an academic award has been conferred
	Revocation of the award. OR
Withdrawal of a University prize. OR
Both penalties.
	Yes, but can only withdraw a University prize 
	No. DVC (R) can request DVC (ESE) to refer the matter to BoD
	No. Can refer the matter to BoD (including as requested by DVC (R))
	Yes, if the matter is referred by DVC (ESE) [Note: Award revocation only takes effect if confirmed by UWAS on recommendation of VC]

	
	
	Before an academic award has been conferred
	Denial of conferral of the award
	No
	DVC (R): Yes, but denial of conferral of the award can only be imposed with the consent of CAB. 
Other DVCs: No
	Yes, but denial of conferral of the award can only be imposed with the consent of CAB. OR 
Can refer the matter to BoD
	Yes, if the matter is referred by DVC (ESE)

	2
	Fraud or other GM or PM which may or may not involve serious criminal behaviour that has caused demonstrable harm, risk, or reputational damage to the University, its students, staff, or partners, or seriously undermined the integrity of teaching, learning, or research activities
	After an academic award has been conferred 
	Revocation of the award. 

	No
	No. 
DVC (R) can request DVC (ESE) to refer the matter to BoD
	Can only refer the matter to BoD (including as requested by DVC (R))
	Yes, if the matter is referred by DVC (ESE) [Note: Award revocation only takes effect if confirmed by UWAS on recommendation of VC]

	3
	A serious instance of GM which may involve: serious criminal behaviour or violence (e.g. gender-based violence)

	Before an academic award has been conferred
	Exclusion for a period of up to 3 years. OR 
Expulsion
	No
	Yes, but can only impose exclusion and only for a period of up to 2 years
	Yes. OR
Can refer the matter to BoD

	Yes, if the matter is referred by DVC (ESE)


	
	GM involving serious unlawful, abusive or harmful conduct causing serious detriment to others or the University
	
	
	
	
	
	

	
	Repeated instances of GM causing harm
	
	
	
	
	
	

	
	GM involving fraudulent activity in 3 or more than 3 instances
	
	
	
	
	
	

	4
	GM involving inappropriate behaviour contravening the UWA Code of Conduct
	Before an academic award has been conferred
	Suspension for a period of up to 5 years. OR
Denial of conferral of the award. OR
Both penalties

	Yes, but can only impose suspension and only for a period of up to one year
	Yes, but can only impose suspension, and only for a period of up to 2 years
	Yes, but denial of conferral of the award can only be imposed with the consent of CAB. OR 
Can refer the matter to BoD
	Yes, if the matter is referred by DVC (ESE)

	
	GM creating health, safety risks or social cohesion risks on University premises or in University-related activities
	
	
	
	
	
	

	
	GM involving unlawful, abusive, harmful or exploitative behaviour
	
	
	
	
	
	

	
	GM disrupting University activities or the freedom of other persons, or both
	
	
	
	
	
	

	
	GM involving serious damage to University property; misuse of facilities, systems or resources causing significant cost; or risk to health and safety
	
	
	
	
	
	

	
	GM involving an instance or 2 instances of fraudulent activity
	
	
	
	
	
	

	Tier 
	Column 1
	Column 2
	Column 3
	Column 4

	
	Type of Misconduct
	When dealt with
	Penalty
	Can a person or body impose penalty?

	
	
	
	
	PVC
	DVCs other than DVC (ESE)
	DVC (ESE)
	BoD

	5
	GM involving 3 or more instances of fraudulent activity
	Before an academic award has been conferred
	Exclusion for a period of up to 5 years. OR Permanent exclusion. OR
Denial of conferral of the award with or without one of the other penalties
	No
	Yes, but can only impose exclusion, and only for a period of up to one year
	Yes, but denial of conferral of the award can only be imposed with the consent of CAB. OR 
Can refer the matter to BoD
	Yes, if the matter is referred by the DVC (ESE)


	
	GM involving alteration of any document or record of the University for substantial personal benefit
	
	
	
	
	
	

	
	GM involving serious damage to University property or misuse of University facilities resulting in serious disruption to University activities
	
	
	
	
	
	

	
	GM involving unlawful, abusive, harmful or exploitative behaviour, including harassment, intimidation or interference with the freedom of other persons at the University
	
	
	
	
	
	

	
	GM involving dishonesty in relation to admission to the University
	
	
	
	
	
	

	6
	Repeated instances of Category 2 GM or the occurrence of multiple types of GM
	Before an academic award has been conferred
	Expulsion
	No
	No
	Yes. OR
Can refer the matters to BoD
	Yes, if the matter is referred by the DVC (ESE)

	7
	PM involving inappropriate behaviour contravening the relevant Professional Code of Conduct
	During a course leading to professional qualifications or on placement or other WIL activities
	Suspension for a period of up to 5 years
	Yes, but can only impose suspension for a period of up to one year
	Yes, but can only impose suspension and only for a period of up to 2 years
	Yes, but denial of conferral of the award can only be imposed with the consent of CAB. OR
Can refer the matter to BoD

	Yes, if the matter is referred by the DVC (ESE)

	
	PM involving unlawful, abusive, harmful or exploitative behaviour, including harassment, intimidation or interference with the freedom of other persons
	
	Exclusion for a period of up to five years, or Permanent exclusion. OR
Denial of conferral of the award with or without one of the other penalties
	No
	Yes, but can only impose exclusion, and only for a period of up to one year
	
	

	
	PM involving behaviour contrary to professional standards e.g. breaching privacy of clients or children, or creating health and safety risk
	
	Expulsion
	No
	
No

	
	

	8
	Repeated instances of Category 1 GM
	Before an academic award has been conferred
	Suspension for a period of up to 5 years. OR 
Denial of conferral of the award. OR
Both penalties
	Yes, but can only impose suspension and only for a period of up to one year
	Yes, but can only impose suspension and only for a period of up to 2 years
	Yes, but denial of conferral of an award can only be imposed with the consent of CAB. OR 
Can refer the matters to BoD
	Yes, if the matters are referred by the DVC (ESE)





Schedule 2 — Appeal Matrix
	
Tier
	Column 1
Decision-maker 
	Column 2
Category of Misconduct
	Column 3
Appeal adjudicator

	1
	University Librarian
	Category 1, See Penalty Matrix 1, Tier 8
	For Higher Degree Research students: DVC (R) 
For coursework students: DVC (ESE)

	2
	Director (Student Life and Community); 
Director (Student Living); 
Director (Success and Progression), and 
Director (Campus Management) 
OR 
Equivalent for approved offshore campus
	Category 1 
	The relevant DVC in accordance with line management

	3
	Head of School
	Category 1 
	Pro Vice-Chancellor

	4
	Pro Vice-Chancellor
	Category 1 
Category 2 
	The relevant DVC in accordance with line management 

	5
	DVC other than DVC (ESE)
	Category 1 
Category 2 
	Board of Discipline

	6
	DVC (ESE)
	Category 1 
	Board of Discipline

	
	
	Category 2 
	Board of Discipline; 
OR
Vice-Chancellor or delegate(s) (where it is considered appropriate in the circumstances)


	7
	Board of Discipline
	Category 2
	Vice-Chancellor



Approval and Implementation:
Approval Authority:        Senate
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